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John F. Robinson, president, Minority Business Hall of Fame & Museum, addresses the 
audience at the opening of the MBHF&M exhibit in Seattle.  Photo courtesy of University 
of Washington Foster School of Business, Consulting & Business Development Center.
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John F. Robinson

To NMBC Members, 
Friends and Supporters:
It is our pleasure to share with you our Spring/Summer 2014 NMBC Better Business magazine.

Our cover story for this issue highlights the offi cial opening of the exhibit and museum for the 
Minority Business Hall of Fame at the University of Washington - Michael G. Foster School of 
Business on May 13, 2014. As you will read in the cover story pages, locating a physical home 
for the MBHF&M has been a priority for the Hall from the time it was established by the NMBC 
and Minority Business News USA. This was an incredible event and warrants extensive coverage 
in this issue.

Our other articles in this issue are of equal importance such as our global article on China; our 
NMBC member profi le on Adjua Mantebea, an excellent freelance photographer; and a special 
report on the state of global energy. As usual, this issue contains our NMBC News Briefs. 

Please let us know your views on this current issue of NMBC Better Business by 
communicating with us via email at john.robinson@nmbc.org

Happy Spring & Happy Reading!

Respectfully,

John F. Robinson
President & CEO
NMBC, Inc. 

Publisher

John F. Rob inson 

NMBC Better Business is printed by 

BNY Mellon Corporate Printing
500 Grant Street

Pittsburgh, PA 15258

412.234.4605
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Women’s Business Leadership Conference 
Salutes Women in Finance

The National Minority 
Business Council, Inc. 
recently hosted its 
11th Annual Women’s 

Business Leadership Conference, 
“Financial Strategies for Business 
Growth,” at BNY Mellon, 101 
Barclay Street, New York. 

 Dawn Henning, vice chair 
NMBC Board of Directors and 
chair of the NMBC Women’s 
Business Committee hosted the 
annual event. “As women in busi-
ness, especially within an eco-
nomically challenging climate, 
the focus must be on growth,” 
states Ms. Henning, “Creating 
solid business relations that will 
be commercially benefi cial to 
your bottom line.”  

 Workshops included: Invest 
in Your Business and You “(see 
photo at right); Minding Your 
Money: Is Your Business Finan-
cially Healthy?” with – Geri Sten-
gel, president, Stengel Solutions 
and Ventureneer; Stacy Francis, 
CFP®, president and CEO, Francis 
Financial, Inc.; Samantha Cham-
pagnie, CPA, founding member, 

Champagnie Dawkins, CPAs, 
PLLC; and Dr. Michael C. Gray-
son, president and CEO, Gray-
son Financial Services. The third 
workshop “Show me the Mon-
ey! Financing Options for Your 
Business” included the panel of 
Coco Corona, marketing, Valley 
Economic Development Corp.; 
Deborah Jackson, founder, Plum 
Alley; Madeline V. Marquez, vice 
president, Business Initiative 
Corporation of NY; Erica Dorn, 
manager of lending- New York, 
Accion East; and Jessie Lee, di-
rector, Valley Economic Devel-
opment Corp.

 The luncheon keynote 
speaker was Randy Joy Epstein, 
CEO of Randy Joy & Co, CPA, 
and founder & co-organizer of 
TEDx Times Square. Epstein is 
considered a serial entrepre-
neur, professional speaker and 
shoulder for entrepreneurs and 
CEOs to lean on to solve issues 
and grow their companies. CEOs 
and investors seek her direction 
on how to focus the entire com-
pany towards growth.

Dawn Henning, vice 
chair NMBC Board of 
Directors and chair of the 
NMBC Women’s Business 
Committee opening the 
leadership conference.

The “Invest in Your Business and You” workshop 
included panelists Monika Mantilla, president & CEO, 
Altura Capital; Brian Scanlon, CFP®, CRPS, vice 
president, senior portfolio manager, corporate retire-
ment director, fi nancial advisor, Morgan Stanley; and 
moderator Debralee Nelson, CFP®, senior director, 
BNY Mellon Wealth Management.

Randy Joy Epstein 
addressing the 
conference.

South Korea student returns home 
after NMBC internship in New York.

The National Minority Business Council staff gathered 
to bid farewell to Angela Jihyeon Park after her 
successful internship with the organization. Pictured 
from left are: Stephanie Rosario, Sharon Domonech, 
Angela Jihyeon Park, John F. Robinson, Andrea Cassissa 
and Alison Hodges. Read Park’s article on the current 
state of the Chinese economy on page 18.   

NMBC NEWS BRIEF

BB
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NMBC NEWS BRIEF

The recent 34th Annual NMBC Awards Luncheon 
began with the acknowledgement of NMBC’s 
frontline work with remarks by Eugene Cornelius 
Jr., associate deputy administrator for the U.S. 

Small Business Administration, who addressed 
attendees on SBA’s new initiative, “Many Faces, One 
Dream” (MFOD), an economic empowerment program 
for the LGBT Communities of Color. Cornelius said the 
Obama Administration recognizes the important role 
that the NMBC has played for more than 40 years in 
championing the causes of minority-owned businesses 
and for expanding the defi nition: understanding and 
inclusion of minority-owned businesses.  Since its 
founding in 1972, NMBC has broadened membership 
to include any population group that has experienced 
discrimination or been denied equal opportunity due 
to race or gender, like special interest groups such as 
veterans, and in particular, disabled veterans.
 Kenneth Adams, president & CEO of Empire State 
Development, and commissioner of the New York State 
Dept. of Economic Development, delivered the keynote 
address, “Financial Strategies for Business Growth.”  
Adams documented a wide-range of initiatives by the 
Cuomo Administration to support and cultivate minority-
owned businesses, including low-cost loans and grants, 
the latter of which, is often matched by private industry. 
“Governor Cuomo has set as a minimum 20 percent 
of all New York State contracts given by the state’s 96 
agencies and departments to be awarded to minority-
owned businesses. And in many cases, this is already 
being met or exceeded by state government.”

34th Annual NMBC Awards 
Luncheon

Outstanding Corporate Supplier Diversity Award:

From left: Renee Brown, C.W. Brown & Company; John F. Robinson, 
NMBC, Inc.; Michael Jones-Bey, Con Edison; and Ben Jones, Lightning 
Supply, Inc.

Outstanding Corporate Supplier Diversity Award:

Renee Brown, John Robinson, Malgorzata Skarzynski, Adam’s 
European Contracting, Inc.; and Ben Jones

Outstanding Media Award

Ben Jones; Victor Lewis, VicRae, Inc.; and John Robinson

BB
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NMBC Executive Management 
Program Graduates 10
NEW YORK — The National Minority Business Council in 
conjunction with Monroe College and BNY Mellon graduated 
10 diverse minority business owners from its 2nd annual 
executive management program. The EMP ran for three 
weeks starting with courses on wealth building and ending 
with a discussion on the need and importance of business 
insurance, including an update on the Affordable Care Act 
and its impact on small business owners. 
  Other topics included leadership skills, strategic 
partnerships, debt fi nancing, marketing and advertising, the 
use of social media to grow business, managing technology, 
international trade strategies, and interpretation of fi nancial 
statements.
  “This program has been one of value for me to take 
my business to the next level,” said Barbara Stubbs, class 
valedictorian and owner of Business Promotion Ideas. “The 
instructors for the program were down to earth and clear 
in their communication, whether the topic was regarding 
the interpretation of fi nancial statements or explaining how 

you turn your business into a global enterprise. I would 
recommend this program to any entrepreneur who is 
serious about expanding his or her business opportunities 
domestically or globally through sound management growth 
strategies.”
  `According to William H. Drewes, Esq., EMP’s 
administrator, “This…program attracted some of the best and 
brightest minority business owners in the greater New York 
area to the program; which gave it superb quality, substance, 
and value to all who attended.”
  John F. Robinson, president & CEO of NMBC stated, “The 
NMBC is very dedicated to bringing its membership quality 
and useful education and training programs like the EMP.” 
 Corporate sponsors were Plaza Construction Corp., 
Citnalta Construction Corp., National Grid, and BNY Mellon.
  The 3rd annual EMP is scheduled for April 2015. Those 
interested in being placed on a list for consideration or 
become a sponsor, please contact the NMBC at 347-289-7620 
or john.robinson@nmbc.org.

Graduates and instructors in the recent EMP include: from left on the front row:L Claire Scanlon, Janani Shan and Henrietta Drewes 
Second Row, from left:  Stacy Crawford, LaTrice Dunn, Barbara Stubbs, Ingrid Galvez, Lesly Friedland, Sunita Goswami, Tohan DeFreitas, 
Richard Cho,Bill Drewes, John Robinson and Ben Jones. Last Row: Alphonso Vandow

BB
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Philadelphia Housing 
Authority Chooses 
Construction Manager for 
Blumberg Redevelopment  
Selects eight diverse fi rms for small construction services
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P
HILADELPHIA — The Philadelphia Housing Authority 
(PHA) Board of Commissioners has selected a Phila-
delphia fi rm to serve as the construction manager for 
the fi rst phase of redevelopment at Blumberg Apart-
ments in the City’s Sharswood neighborhood.

 The board awarded a $20.9 million contract to Domus, 
Inc. to complete three tasks: the renovation of Blumberg’s 
high-rise tower for senior residents, the construction of 57 
rental units on vacant land at the existing site, and the design 
of new streets in the neighborhood. The new rental units will 
be a mix of townhouses, walkups, and garden apartments. 
The two other towers at Blumberg will be demolished, but 
no date has been set, as HUD approval is still needed.
 Established in 1976, 
Domus is a general con-
tractor with expertise in 
building and rehabili-
tating housing, restau-
rants, retail/commercial 
spaces, and academic 
facilities. The company 
has worked on numer-
ous projects funded by 
the federal and state gov-
ernment, as well as local 
governing agencies.
 “I am thrilled that 
we are taking another 
big step toward renew-
ing this once-forgotten 
neighborhood,” said 
PHA President & CEO 
Kelvin Jeremiah. “The 
transformation of Blum-
berg/Sharswood is the single most important project PHA has 
undertaken in the last several years. We are working in part-
nership with both Blumberg residents, members of the sur-
rounding community, as well as 23 other organizations from 
the public and private sectors.”
 PHA has also awarded contracts to eight other fi rms for 
small construction management services. The agency will 
spend up to $15 million over a three-year period.

 The action, approved by the PHA Board in April, is part of 
the agency’s strategy to expand and diversify the number of 
construction fi rms serving PHA and to better maintain its scat-
tered sites portfolio. The new contractors will be tasked with 
renovating long-term vacant sites, which will reduce blight by 
repositioning these non-performing assets.
 “PHA’s scattered sites properties have become increasing-
ly diffi cult to manage and can slow community revitalization 
efforts,” said Jeremiah.  “That’s why PHA is implementing a 
scattered sites repositioning strategy and working with small 
construction fi rms to rehab properties where feasible. The 
contractors PHA has selected are nimble and well equipped 
to deal with the challenges we face in a timely manner. In tak-

ing this action, PHA is re-
affi rming its commitment 
to providing contracting 
opportunities to smaller 
businesses”
 One of the fi rms 
awarded a contract is JD 
Bravo Company, Inc., 
founded in 2011 by Iraq 
War veteran James M. 
Davie. The company oper-
ates as a Service-Disabled 
Veteran-Owned Small 
Business (SDVOSB), as 
well as a Disadvantaged 
Small Business (DBE).
 The other fi rms 
awarded contracts are 
Allied Construction, Bit-
tenbender Construction, 
Constructionomics/BFW 

Group, Milestone Construction, Noble Strategy, and Perry-
man Building Company.  Bittenbender is woman-owned and 
operated, while Noble Strategy and Perryman Building are 
minority-owned fi rms.
 The Philadelphia Housing Authority is the nation’s 4th 
largest housing authority, serving nearly 80,000 residents. 
PHA is also a major real estate developer. Learn more at 
www.pha.phila.gov.
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Blumberg Rendering
Blumberg Phase I will contain 57 new rental units for households whose 
incomes are 60 percent of area median income and below. The design is 
consistent with Enterprise Green Communities standards, emphasizing 
sustainability and energy effi ciency.

BB
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WOMEN’S BUSINESS NEWS

Suzanne Shank named Acting 

CEO of Muriel Siebert & Co.
Researched by Stephanie M. Rosario

For years, Muriel Siebert ran Mu-
riel Seibert & Co. as the presi-
dent and CEO. Siebert lived a 
life of fi rsts, when without ever 
fi nishing college, she became 

the fi rst woman to buy a seat on the stock 
exchange and the fi rst woman eligible to 
trade on the Big Board. 
 She eventually started her own compa-
ny in 1969 because she did not want to be 
paid less because she was a woman. Muriel 
Siebert passed away August 24, 2013, at the 
age of 84, having never married or had chil-
dren. The following month Suzanne Shank 
became the acting CEO of the Muriel Sie-
bert & Co. 
 Suzanne Shank attended Georgia 
Tech and received a Bachelor of Science 
degree in civil engineering. Afterwards, 
she worked as a design engineer with the 
Electric Boat division of General Dynam-
ics Corp. before switching to a fi nancial 
services career. She received her master’s 
of business administration degree in fi -
nance from the Wharton School at the 
University of Pennsylvania. In 1996, she 
co-established Siebert Branford Shank & 
Co., L.L.C. with Muriel Siebert and Napo-
leon Brandford III, a separate company 
from Muriel Siebert & Co. She has served 
as the president and chief executive of-
fi cer since the beginning. Siebert Brand-
ford Shank is reportedly the top-ranked 
minority- and women-owned municipal 
bond underwriting fi rm in the country 

and is the only minority-owned fi rm to 
have ever been nationally ranked in the 
Top 10 among all such fi rms in the coun-
try. With offi ces across the nation, the fi rm 
has managed deals for state and local gov-
ernments across the country totaling over 
$900 billion.
 In her 25 years in the industry, Shank 
has led fi nancings for large-scale infra-
structure projects for a variety of issuers 
across the country. She has structured a 
variety of transactions including transpor-
tation projects, redevelopment projects, 
water and sewer projects, convention 
centers, sport facilities, schools and cor-
rectional facilities. She is the recipient of 
numerous awards and honors from her 
years in the public fi nance industry, in-
cluding being voted one of the “Top 50 
Women in Wealth Management for 2010” 
by WealthManagerWeb.com and as one of 
the “Top 25 Nonbank Women in Finance” 
October 2009 and 2010 by US Banker 
magazine. Shank was also recognized by 
Essence magazine in its “2008 Power List,” 
and by Black Enterprise Magazine as one 
of the “50 Most Infl uential Black Women 
in Business.” Shank was selected by the 
Wharton School of Business from among 
100,000 graduates as one of its “125 Infl u-
ential People and Ideas” and was named 
the National Entrepreneur of the Year by 
the Madame CJ Walker Center. She has 
appeared on CNBC and Bloomberg TV 
promoting the strength of the municipal 

bond market, and was featured in “The 
Boss” column in the New York Times in 
April 2011.
 Ms. Shank is a municipal industry 
advocate, having formerly served as a 
board member of the Municipal Securities 
Rulemaking Board (MSRB). She is cur-
rently serving on the Municipal Executive 
Steering Committee for the Securities In-
dustry and Financial Markets Association 
(SIFMA). Active in numerous industry and 
civic organizations, she serves on several 
boards, including the Spelman College 
Board of Trustees, the Georgia Tech Ad-
visory Board to the President, the New 
York Citizens Budget Commission, the 
New Economy Initiative, Detroit Institute 
of Arts, Detroit Regional Chamber, and 
the Michigan Chapter of the International 
Women’s Forum. 
 “‘We are extremely pleased to have 
Suzanne as our CEO, and with her consid-
erable expertise and experience, we are 
confi dent she will provide strong lead-
ership and strategic vision to grow our 
business while furthering the important 
values and devotion to client services es-
tablished by Mickie,” said Jane H. Macon, 
chairwoman.
 “I am deeply honored to be named 
acting CEO of the company founded by 
Wall Street legend Muriel Siebert,” said 
Shank, “Mickie was not only a trailblazer 
on Wall Street but a wonderful partner, 
mentor and friend.’”

Suzanne Shank

References:

http://coe.gatech.edu/profi le/suzanne-shank-civil-engineering-84

http://www.sbsco.com/fi rmPage/fi rm1/partners/suzanneshank.aspx

http://www.washingtonpost.com/blogs/she-the-people/wp/2013/08/27/

muriel-siebert-the-fi rst-woman-trader-on-the-new-york-stock-exchange/

http://www.crainsdetroit.com/article/20130913/NEWS/130919902/de-

troit-exec-suzanne-shank-named-acting-ceo-of-siebert-fi nancial#

http://www.businesswire.com/news/home/20130912006647/en/Siebert-

Financial-Corp.-Appoints-Suzanne-Shank-Acting

Suzanne Shank

http://www.crainsdetroit.com/article/20130913/NEWS/130919902/de-

troit-exec-suzanne-shank-named-acting-ceo-of-siebert-fi nancial

http://www.sbsco.com/fi rmPage/fi rm1/partners/suzanneshank.aspx

https://www.siebertnet.com/index.aspx?page=/html/StartAboutMickie.aspx

http://www.businesswire.com/news/home/20130912006647/en/Siebert-

Financial-Corp.-Appoints-Suzanne-Shank-Acting

Muriel Siebert

https://www.siebertnet.com

http://dealbook.nytimes.com/2013/08/26/remembering-muriel-siebert-

an-icon-for-women-2/?_r=0

https://www.siebertnet.com/index.aspx?page=/html/StartAboutMickie.

aspx
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COVER STORY

T
he Minority Business Hall of Fame and 
Museum (MBHF&M) in partnership 
with the University of Washington Fos-
ter School of Business recognizes pio-
neers, individuals and institutions that 
contribute to the growth of minority 
business development. The university 

will serve as the home of an exhibit of MBHF&M 
inductees, titled “Breaking Ground: Visionaries 
Growing Minority-Owned Businesses” begin-
ning on May 13. 
 “We’re really excited about this,” said Michael 
Verchot, director of the Consulting and Business 
Development Center at the Foster School of 
Business. “We want to have an exhibit recogniz-
ing the honorees and the inductees of the hall of 
fame, because it allows us to show role models 
to our students and allows us to tell the incred-

ible stories of minority 
business entrepreneurs 
across the country,” 
Verchot said. “We have 
a number of other na-
tional initiatives as well 
and this fi ts nicely into 
what we were trying to 
do for our students and 
the nation as a whole.” 
 The University of 
Washington’s Michael 
G. Foster School of 
Business was founded 
in 1917 and is ranked 
among the nation’s Top 
25 business schools. 
For nearly 20 years the 
school’s Consulting and 
Business Development 
Center has been a na-

tional leader in engaging students and faculty 
in growing minority-owned businesses through 
consulting and business education programs. 
 Verchot, who along with a fellow MBA stu-
dent and three faculty members founded the 
center, said the University of Washington will 
provide housing and exhibit of the MBHF&M’s 
honorees, which will increase awareness and 
knowledge of minority business development. 
“As an outgrowth of that we’re going to hold a 
series of symposia looking at the state of minor-
ity owned businesses. It will give us a platform to 
expand our engagement with historically black 
colleges and universities and other minority 
serving institutions around the symposium. 
 “The real thing for us is it’s all about inspiring 
the next generation of minority entrepreneurs,” 
Verchot continued. “We are excited because we 
get to do that with the students who are on the 
University of Washington campus and over time 
we can use the display and our relationship with 
the MBHF&M to really inspire the next genera-
tion to follow the path of the generations that 
are being honored. So many doors have been 
opened, and we want to make sure that the next 
generation can really benefi t from that.” 
 John F. Robinson, president and CEO of 
the MBHF&M, said the partnership strengthens 
the message of minority business development. 
The hall will include papers, speeches and news 
coverage on individuals and institutions, which 
played a role in the growth of minority business 
development. “It institutionalizes the whole con-
cept of a hall of fame. We have one for baseball, 
one for rock ‘n’ roll, one for this, one for that. 
These people who we have recognized get the 
recognition with their plaques on the wall at this 
hall,” he said.
 The MBHF&M, which was founded in 2004, 

Minority Business Hall of Fame fi nds 
home at Foster School of Business at 
University of Washington
Museum honors minority business pioneers
By Michele Brown

Michael Verchot addresses the audience at the opening 
of the exhibit at the UW Foster School of Business.
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has inducted more than 50 pioneers and trail-
blazers of minority business development in the 
United States. Robinson said working to fi nd a 
home has been a 10-year journey. “It’s a beau-
tiful thing because we worked hard, and we fi -
nally got a jewel of a situation,” he said. “We’re 
now connected with a state university that really 
brings up the whole movement of minority busi-
ness development to another plateau.”
 Carol Daugherty Foster, co-founder of the 
MBHF&M, called the partnership a great match. 
“The collaboration between MBHF&M and Fos-
ter School of Business at UW is a very compatible 
relationship. Michael Verchot and his staff are 
committed to minority business development 
not only in the state of Washington, but also 
across the nation,” said Foster, who also serves 
as vice president and secretary for the MBHF&M. 
“We are fortunate that our visions are aligned, 
that our paths crossed when they did and our 
goal of honoring pioneers coincides with their 
endeavor of creating the pioneers to reach the 
next level.”

Passing the torch

Fred Canady, MBHF&M chairman, said connect-
ing with the University of Washington teaches 
entrepreneurs as well as providing a way to 
continue the museum with the next genera-
tion of leaders. “We always wanted to see our 
organization continue beyond the people who 
had founded it and were currently leading it,” 
he said. “That is what the University of Washing-
ton provides — a base, an everlasting entity. Not 
only that but by it being an institution of learn-
ing, it’s a logical resting place to continue this 

work. We’re so excited to fi nally fi nd a partner 
who felt like we did and was prepared to be-
come that foundation.”
 Canady, who served several years as a Pep-
siCo supplier diversity executive, said his cur-
rent role continues his commitment to minority 
business development. “It’s been a perfect next 
step even a cap to the work I did for years as a 
supplier diversity person. Because what we do 
at the Minority Business Hall of Fame and Muse-
um is we try to recognize those businesses that 
deserve that recognition based on their place in 
the overall legacy of that kind of mini industry.”
Don McKneely, co-founder of the MBHF&M, of-
fered similar sentiments. “The founding of the 
MBHF&M was really a continuation of what we 
had been doing at MBN USA for more than a 
decade, which was advocating and promoting 
minority business economic development.”
 McKneely continued: “Our vision at the 
MBHF&M from day one has always focused on 
expanding recognition of those who had come 
before us and saluting the contemporary leaders 
and role models who continue to show us the 
way to progress and economic parity,” he said. 
“There is no question that this collaboration 
with the Foster School of Business at the Uni-
versity of Washington will take the MBHF&M to 
the next level and add credibility to our already 
viable organization.”

Don McKneely (second from right), a co-founder of the MBHF&M, is inducted 
into the MBHF&M by, from left: J. Fred Canady, Ricardo Barrientos, director of 
supplier diversity, PepsiCo; and John  F. Robinson.

J. Fred Canady introduces Carol Daugherty Foster, 
vice president, MBHF&M. Jack Richlen and Michelle 
Purneill-Hepburn represented the founders of 
Liberty Bank, who were inducted into the MBHF&M 
later in the day.
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Opening Ceremony of the UW Foster 
School of Business and Minority 
Business Hall of Fame & Museum 
“Breaking Ground: Visionaries 
Growing Minority-Owned Businesses”

UW Foster faculty and students welcome visitors to 
the new exhibit
Photos courtesy of University of Washington Foster School of Business, Consulting & Business Development Center

COVER STORY

The exhibit “Breaking Ground: Visionaries Growing Minority-Owned 
Businesses” spans three walls at the University of Washington Foster 
School of Business Consulting & Business Development Center

Members of the MBHF&M board and UW 
Foster students unveil the exhibit for the 
waiting public

Jim Jiambalvo, dean of the UW Foster School 
of Business, welcomes students and visitors.
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Ana Marie Cauce, UW provost, told of the 
university’s commitment to diversity and 
parity.

Yonas Seifu, MBA 2015, spoke of his success 
after arriving as an immigrant from Ethiopia 
and the importance of mentorship.

Richard “Gene” Bloomfi eld, a 2009 MBHF&M 
inductee, speaks with Tim Foster and 
Bloomfi eld’s son Rick

Cindy Ryu, is a Washington State Representa-
tive and a UW Foster graduate.

MBHF&M Inductees George Fraser of Frasnet 
and William Bradford, University of 
Washington, stand in front of the exhibit wall 
that bears their names.
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MBHF&M 

Charles Timothy Haffey (d. 2012) demonstrated steadfast 
commitment to social equality and equalizing the economic 
playing fi eld throughout his life. Haffey spent the entirety of 
his professional career at the well-established international 
research and pharmaceutical company Pfi zer Inc. His years 
of dedicated service led to the distinguished position of 
Vice President of Corporate Purchasing for the corporation. 
Haffey’s sense of dutiful obligations to others was apparent 
with the impact he made in Pfi zer’s private-sector supplier 
practice while in this position, advocating for diversity in the 
company’s supply base. 

 In 1979, the leadership of the National Minority Busi-
ness Council (NMBC) noticed Haffey’s fortitude. The 
NMBC, still in its adolescence, had been chartered in 1972 
to expand business and educational opportunities for mi-
nority entrepreneurs, and its council leaders were seeking 
a means to transform the organization into a “full-time” 
entity. The NMBC approached Haffey for his guidance. 
Haffey promoted the value of the NMBC to the executives 
of Pfi zer, securing the organization a donated offi ce space 
within Pfi zer to serve as the institution’s fi rst real home. 

 Following Haffey’s retirement from Pfi zer in 1984 he 
became an instrumental fi gure for the NMBC, enlisting 
his time as the NMBC’s Corporate Executive Volunteer to 
relentlessly promote the growth of the organization and 
build corporate partnerships. Haffey “represents the type 
of courage and dedication, and the leadership and fore-
sight for the cause… way before his time,” refl ects NMBC 
President and CEO John F. Robinson.   

More than 30 years after arriving in the United States, Firoz 
H. Lalji has lived the ultimate American success story. Born 
of Indian ancestry in the East African country of Uganda, 
Lalji became the principal provider for his household at 24 
when Idi Amin ousted his family from their home and their 
sugar-cane processing and coffee plantation business. Lalji 
immigrated with his family to Canada in 1971, completely 
impoverished. He banked on his fi nance skills honed while 
earning his degree at the London School of Economics to 
navigate the sea of obstacles in his entrepreneurial ambition. 

 In Vancouver, BC, he swiftly built a life for his family, found-
ing the successful Kits Cameras photographic retailer chain in 
1973 that eventually numbered 225 locations in both Canada 
and the Unites States. Lalji moved to Washington state in 1981 
and, following the sale of Kits in 1997, he co-founded Zones, 
Inc. in 1988—a nationwide provider of progressive technology 
solutions to business and public sectors. In 1989, he founded 
the real estate investment company Fana Capital Corporation.

 Lalji had reinvented and revolutionized Zones, shaping 
the company into the fi fth largest private company headquar-
tered in Washington for 2013. In hopes of fueling success for 
other emerging minority entrepreneurs, Zones, under Lalji’s 
leadership, was a founding corporate partner of the Universi-
ty of Washington’s annual one-week immersive Minority Busi-
ness Executive Program. Lalji additionally established the Pro-
gram for African Leadership, a public charity which supports 
the development of the next generation of African leaders by 
providing funding for 15 participants at the London School of 
Economics annually, as well as other programs to benefi t his 
home continent of Africa.

Charles Timothy Haffey
Former Vice President of Corporate Purchasing
Pfi zer Inc.

Firoz H. Lalji
Co-Founder & Chairman, Zones Inc.
Founder and Chairman, Fana Capital Corporation

Ch l Ti th H ff

2014 Inductees of the MBHF&M
Profi les Courtesy of Christy R. Hansen, M.A., 
UW Foster Consulting & Business Development Center

Fi H L ljiFi H L lji
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The story of Liberty Bank is one of civic activism, courage 
and perseverance. From the day Liberty Bank opened its 
doors in the heart of Seattle’s multiethnic Central District 
neighborhood in May 1968, as the fi rst multiracial bank 
west of the Mississippi River, the Institution was regarded by 
members of the community just as the name of the banking 
establishment implies: A guidepost for liberating opportunity 
and economic equality. The idea of a minority-owned 
fi nancial institution had been born in 1952 by members of 
Seattle’s Prince Hall Grand Lodge, a Masonic Order for African 
Americans, as they witnessed African Americans’ isolation 
from the economic prosperity of Seattle’s metropolitan core. 
Unequal treatment of minority entrepreneurs by mainstream 
lending establishments and restrictive, discriminatory 
housing covenants within Seattle led to disproportionate 
poverty, particularly in Seattle’s Central District where many 
African Americans were pressed to move after World War II. 
Members of the Prince Hall Grand Lodge initially founded the 
Sentinel Credit Union in 1958, but strove to establish a bank 
that could offer such critical services as home and business 
loans and checking accounts to members of the community, 
as well. 

 James C. Purnell, one of the crusaders and founding mem-
bers of the Sentinel Credit Union, worked endlessly alongside 
nine other neighborhood pioneers and his wife Mardine Pur-
nell—a passionate advocate for black equality in her own right—
in a grassroots movement localized in the basement of the Pur-
nells’ home. From this basement, the group organized the bank’s 
Board of Directors, devised the bank’s charter, and housed the 
stock certifi cates from more than 500 Seattle shareholders—near-
ly 80% of whom were African American—who had confi dence in 

the power a minority-owned bank could provide for the fi nancial 
assurance of the entrepreneurial class.

 In 1967, after years of appeals for fi nancial investments, nu-
merous bank charter rejections, and strife in obtaining land to 
construct the envisioned bank, the group’s bank charter, the Su-
pervisor of Banking and Comptroller of Currency, fi nally grant-
ed approval. The bank did not disappoint the Central District’s 
residents. “It was a place where people could go and get a start, 
get a foothold into fi nancial security,” commented former Seattle 
Mayor Norm Rice. An elevated number of minority-owned busi-
nesses arose in the area, as well as a growth in the number of 
construction projects and home ownership, largely due to the op-
portunities afforded by Liberty Bank.

    The ten founding board members of Liberty Bank included 
many trailblazers within the community: Holbrook L. Garrett, civil 
rights activist and the fi rst African American electrical engineer in 
the Pacifi c Northwest; Dr. Robert N. Joyner, Jr., one of Seattle’s 
fi rst African American physicians; The Rev. Dr. Samuel McKinney, 
a social activist and pastor of Mount Zion Baptist Church; Mar-
dine Purnell, a founding member of the National Association of 
Colored Women’s Club in Seattle; Jack H. Richlen, a Jewish Rus-
sian immigrant who owned a number of successful businesses 
in the Central District, including a small butcher shop and later 
a popular mini-mart specializing in fried chicken, and who pur-
chased the land for the intended building site of Liberty Bank; 
and George T. Tokuda, a fi rst-generation Japanese American born 
in the Mukilteo Lumber Company’s community housing project 
known as “Japanese Gulch,” and who went on to establish two 
prosperous pharmacies in Seattle’s International District follow-
ing his taxing internment during WWII in southeastern Idaho’s 
Minidoka Relocation Center.

Founding Board 

Of Directors

Pictured From Left To Right: 
Dr. Robert N. Joyner, Jr.,  
Munro S. Wilson, Mardine 
Purnell, Dr. James E. Jackson, 
James I. Burton, Holbrook 
L. Garrett, Rev. Dr. Samuel 
McKinney, George T. Tokuda, 
Larry Cruwell (Cashier), Jack 
H. Richlen

Founding Board Member & 
1st President (Not Pictured): 
Joel F. Gould

Organizer & President 
1971-1983 (Not Pictured):
James C. Purnell

The Founders Of Liberty Bank
Seattle, Washington

MBHF&M
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Don McKneely was engaged in the community 
newspaper business when he recognized a glaring 
need for a one-stop media source covering the 
entrepreneurial development occurring within all 
ethnic and underserved communities in America. 
Determined to be the editorial voice for these 
minority communities, McKneely launched the 
magazine Minority Business News USA (MBN USA) 
in 1988. At its founding, MBN USA was a solo 
venture with McKneely attending all of the minority 
business-related events, researching and composing 
stories, shooting photos, selling advertising, and 
distributing the magazine to vendors. 
 From the start, McKneely has stressed the mission 
of MBN USA to “always focus on relationships” and 
“articulate the value of minority business and diverse 
markets.” This strategy opened up partnerships with 
business communities and corporations alike. A 
quarter of a century later, MBN USA is now “America’s 
#1 magazine about minority business and supplier 
diversity,” and has spawned the sister publications 
Women’s Enterprise, Asian Business News and 
American Indian Business News. 
 McKneely’s passionate belief in the power of 
leveraging astute partnerships to infuse diversity 
in suppliers for small, medium and large-scale 
businesses alike led him to co-found the non-profi t 
Billion Dollar Roundtable (BDR). BDR unites large 
corporations who spend a minimum of a billion 
dollars per year with minority suppliers, and aspires 
to inform on the best strategies to create sustainable 
partnerships between minority-owned businesses 
and the rest of corporate America.

A native of the rural farming town of Jackson, North Carolina, 
Margaret Z. Richardson-Wiley’s resolute character led her to become 
one of this nation’s leading fi gures in bringing transformative 
opportunities for minority entrepreneurs. Richardson-Wiley’s 
ancestors were freed slaves, and her parents grappled to preserve 
their own land and farming venture against obstacles of racial 
discrimination in the American South during the early decades of 
the 20th century. 

 Richardson-Wiley acquired a nursing education followed by a 
career in the beauty industry leading to the position of vice presi-
dent at Summit Labs in the 1960s—one of only two African Amer-
ican-owned manufacturers of black-oriented hair care products in 
the nation at the time. Richardson-Wiley’s fi rsthand knowledge of 
the challenges encountered by minority business owners led her 
to reposition herself at the New York City offi ce of the National Mi-
nority Purchasing Council, which later became the National Minor-
ity Supplier Development Council (NMSDC)— a non-profi t organi-
zation incorporated in 1973 and committed to providing increased 
procurement and business opportunities for minority-owned busi-
nesses. 

 Richardson-Wiley’s passion and skill quickly propelled her up 
the ladder within the institution, fi rst as the executive director of 
the New York/New Jersey regional branch and, in October 1978, to 
the central role of executive director of the national organization—
notably the fi rst woman to hold that position. Richardson-Wiley left 
a lasting legacy of expanded business opportunities for minority-
owned suppliers, and widened the horizons of the NMSDC’s reach. 

 By the time Richardson-Wiley retired in the early 1980s, she had 
decentralized the management of the NMSDC’s network by establish-
ing vice presidents to run branches in six geographic regions to better 
supervise and cultivate the ever-growing relationships of the organi-
zation with CEOs of Fortune 500 companies; sought to leverage mi-
nority entrepreneurs by launching a nation-wide program to certify 
minority-owned fi rms; advanced the NMSDC’s partnerships with the 
national government; initiated incubator training programs for mi-
nority business owners to help them submit stronger bids and man-
age larger orders among large-scale suppliers; and identifi ed early on 
the need for minority entrepreneurs to delve into business ventures 
within high-tech industries.

Don McKneely
Founder, Chairman and CEO
MBN USA and Business News Group

Co-Founder and Chairman Emeritus
Billion Dollar Roundtable

Margaret Z. Richardson-Wiley
Former Executive Director
National Minority Supplier Development Council
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WORLD ENERGY NEWS

A 
few years ago the term, “green energy,” did not 
have the importance it has today. It is not only 
important that the middle class now has  these 
words occupying their minds, but it is also very 
important because of the generations to come. 
Many people can testify to changes in our climate; 

we are experiencing an increasing amount of unstable weather 
like storms and acid rain, to name a few. If we care about 
the future we will need to work together and learn about 
different types of renewable energy and new resources we 
can use for minimizing the impact in our 
environment. This also requires, even 
though it may be diffi cult, to make some 
changes in our day-to-day activities. 
This article is going to describe some of 
the alternative energies and resources 
currently available.
 We can divide resources into two 
groups: renewable and non-renewable 
energy. Renewable energy is generally 
defi ned as energy that comes from 
resources that are continually replenished 
on a human time scale, such as sunlight, 
wind, rain, waves, and geothermal heat. 
The second group, non-renewable 
energy (also known as a fi nite resource) 
is a resource that does not renew itself at 
a suffi cient rate for sustainable economic 
extraction in meaningful human timeframes. An example is 
carbon-based or organically derived fuel. The original organic 
material, with the aid of heat and pressure, becomes a fuel 
such as oil or gas. Fossil fuels such as coal, petroleum, natural 
gas, and certain aquifers are all non-renewable resources.
 Today many people use non-renewable energy 
that produces pollution and emits carbon dioxide. The 
environment is taking a turn for the worse and even though 
some scientists think it is too late to make changes, in reality, 
things can still be done. If everyone comes together by 
turning to green energy like wind and solar, we can change 
the situation, prepare a better future, and minimize the 
pollution we emit.   
 Almost daily we use non-renewable materials like fossil 
fuels, oil, coal, and natural gas, which pollute our environment. 
The world has worked with non-renewable energy for many 
years because it is simpler to store the fuel for energy while 
the world makes huge investments in technology to extract 
oil. No doubt, it would be very hard to make the change to 

cleaner solutions. In all truth, it is not possible to stop using 
non-renewable energy in a short time frame and it is diffi cult 
to stop the convenience and habits we have already developed 
because of its ease and relatively low cost. For example, 
nuclear energy is another non-renewable source and is very 
popular in some developed countries because it produces a 
lot of energy. But when Uranium is used, it disintegrates and 
releases radiation and kinetic energy, or nuclear waste, which 
takes thousands of years to disperse completely.
 There is still hope in all of this. Renewable energy is a way 

to combat the effects of non-renewable 
energy on our environment. Renewable 
energy is a resource that comes from 
natural cycles like solar, air/wind, water, 
tides, soil, and plant energy. One of 
the alternatives for fuel can be soil and 
plants, specifi cally biofuel. Recently a 
number of automobile manufacturers 
invested in research in engines that use 
alternate biofuel and gas combined. 
With this solution, pressure could be 
brought to bear on oil companies to 
stabilize their prices. While this is a good 
thing, restrictions and rules would need 
to be imposed on farms because then 
everyone would want to sell biofuel. Also, 
it does not fully resolve the problem of 
pollution. 

 Nonetheless, we can concur that people around 
the world are becoming more knowledgeable about the 
problems associated with non-renewable energy. Steps are 
being taken to improve the state of our world. For example, 
last year, President Barack Obama backed $7 billion in the 
Power Africa Plan (PAP). When PAP is fully ongoing, it will 
work with an initial set of Power Africa partner countries, 
including Ethiopia, Ghana, Kenya, Liberia, Nigeria and 
Tanzania. PAP will also partner with Uganda and Mozambique 
on responsible oil and gas resource management. PAP will 
bring the infl uence of a wide range of U.S. government tools 
to support investment in Africa’s energy sector. Policy and 
regulatory best practices, pre-feasibility support and capacity 
building, long-term fi nancing, insurance guarantees, credit 
enhancements and technical assistance are just some of the 
ways PAP will provide coordinated support to help African 
partners expand their energy capacity and access. This is a 
small, but decisive small step towards cleaner energy for the 
future. 
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China’s Power Closely Trailing the 

United States 

China’s economic growth is unprecedented in 
history. Just decades ago in 1978, China was 
one of the poorest countries in the world. Now, 
however, the pace and scale of China’s economy 
is one of the largest in the world.
 China is a country that has adopted a Socialist 
market economy, rarely seen in the world. The 
market economy of China is second only to the 
United States when ranked by nominal GDP and 
by purchasing power. It is the world’s fastest-
growing major economy, with growth rates 
averaging 10 percent over the past 30 years.

Xi’s New Economic Era

Xi Jinping is now the General Secretary of the 
Communist Party of China and the President of 
the People’s Republic 
of China. Xi has 
adopted the phrase, 
“The Chinese Dream,” 
which describes the 
aspiration of individuals 
for self-improvement in 
Chinese society. 
 When he started 
as official chief of the 
Chinese economy in 
2012, he proposed a 
long- term, 11-section 
plan for China’s new 
economy, which included 
development of overall 
public living level, 
growth of a market 
economy, ecological 
e n v i r o n m e n t a l 
protection and military 
modernization. 

Changing Situation of Chinese Economy

China is the largest exporter as well as the 
largest importer of goods in the world and it 
is the largest manufacturing economy in the 
world. Its growth economic policy is turning 
from ‘quantity growth’ into the ‘quality growth’ 
though there is a forecast that China’s growth 
rate could be decreasing. It is unsure how long 
the demand for China’s goods will continue 
at the current pace. In other words, countries 
that import a large amount from China could be 
faced with economic risks by decreasing their 
exports there. 
 The following chart illustrates the scope 
of trade between China and its largest trade 
partners shown in billions of U.S. Dollars for 
2011:

Current State of Chinese 
Economics
Written and Researched by Angela Jihyeon Park

GLOBAL BUSINESS NEWS
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China’s Growth Problems

Having grown so fast in a short amount of time, 
there are many concerns that China’s economy 
could also suddenly collapse. Nevertheless, last 
October at the APEC CEO Summit in Indonesia, 
Xi stated that China’s economy was safe. The 
concern seemed to be geared towards the loss 
of growth and power, and the possibility of hard 
landing.
 China’s economy is currently confronted 
with a variety of challenges such as demand 
reduction, industrial production surplus, local 
debt and shadow banking.
 Above all, China has their own unique 
problem of being the most populous country in 
the world. The size of its population has, for a 
long time, been a hot political issue in China. 
After rapid population growth in the middle 
of the 20th century, the Chinese Government 
sought to limit population growth by introducing 
the famous “One Child Policy.”
 The plan rewarded couples that agreed to 
have just one child, with cash bonuses and better 
access to housing. It had proved so successful 
that the birth rate of 1.4 children per woman 
had fallen below the replenishment rate of 2.1 
children per woman that is needed to maintain 
the level of population. As a result, experts are 
now concerned that China’s low birth rate, 
combined with its aging population, will damage 
its future economic development.
 The one child policy has met with a great 
deal of resistance in rural areas in China, 
where there is the traditional desire for male 
children. Families who breach this policy are 
often untruthful on census polls, so the true 
population of China may be skewed. This means 
that Chinese population statistics have become 
less reliable since the policy began in the 1970s.
 Much of China’s economic growth has been 
attributed to its abundant and cheap workforce, 
combined with its low social costs. But with the 
number of young Chinese decreasing and the 
number of elderly Chinese increasing, it is not 
certain whether China’s economy can continue 
to grow at the same rapid rate. The government 
is now facing increasing calls to abandon its One 

Child Policy.
 China also has an abnormal ratio of 
male:female births. Whereas in most countries 
more girls are born than boys, in China, the 
reverse is true. Many suspect that this is because 
of a preference for boys among Chinese families. 
Whatever the reason, it is likely that this will 
impact China’s aging population as women 
continue to be seen as the primary caregivers 
within Chinese society.

China Population Projections

China’s population projections are very 
interesting, given that it is the most populous 
country in the world. According to current 
projections, China’s population will fi nally peak 
in 2026 with a shrinking labor force and an over-
65 population of 240 million. Only Japan has 
aged faster than China.
 China has another very serious demographic 
problem due to sex-selective abortion and its one 
child policy, resulting in a ratio of 120 boys for 
every 100 girls. By 2028, both India and China 
are estimated to have 1.45 billion residents each, 
but India will start to take 1st place with a growth 
continuing until 2050, while China’s population 
is expected to decline after 2030.

Conclusion

China is becoming more powerful as its 
economy grows and could bring many changes 
in the world’s situation. Both China and Russia 
have been traditional allies since the last century, 
having the same national operating system. With 
this in mind, China and Russia could try to move 
the political center from the western countries 
like the United States and Europe, into the eastern 
countries. And in so doing, they could become 
one united powerful force in both economics 
and politics. The United States as a global leader 
would see this union as threatening. Even now 
we see what has happened with Crimea, the 
Ukraine and Russia recently. Even though the 
Cold War is over, the U.S. and Russia are still in 
confl ict over many things. If Russia and China 
collaborate against not only the United States, 
but also any other country, they would have a 
strong infl uence — enough to attain their goals.

Xi Jinping

Born on June 15, 1953 in 
Beijing, Xi Jinping 
attended Thinghua 
University and studied 
chemical engineering 
from 1975-1979.  He 
married the famous 
Chinese singer, Peng 
Liyuan in 1987.  They have 
a daughter, Xi Mingze 
who enrolled in Harvard 
University in 2010.
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MEMBER PROFILE

H
aving worked and 
developed solutions for 
other companies in the 
past, my knowledge of 
applications has grown in 

scope and precision.  It is that which  
propels me to create, develop and 
manage the needs of others through 
my own enterprise. Therein lies the 
impetus for A Delight Production.

 I come from a science back-
ground and received my master’s in 
computer science and engineering.  
My artistic origins are as a classically 
trained musician.  The photography 
background started at the age of 17 
and was enhanced during my col-
lege years and I have attended mas-
ter classes with two of the best in 
the commercial industry. 

 My background in photograph-
ic and fi lm documentary work is 
molded by travel and photojour-
nalism.  All of this is now merged 
into one professional package that 
allows me to assess the commercial 
needs of companies and individu-
als.  My formula towards my work 
ethic is a credo required by all of 
my staff and interns.

 “It is not the concern with 
things as they are, but with things 
as they might be or ought to be.” - 
Aristotle

 A Delight Production was start-
ed in 2010. The business plan in-
corporated the photographic needs 
of individuals and companies, com-
mercial products, editorial/fashion, 
personal, architectural and event 
photography.

 By 2012, the company had ex-
panded to documentary photogra-
phy, corporate and university grad-
uations, weddings and events, fi lm, 
linear and non-linear editing and 
television production.

 By 2014, A Delight Produc-
tion has expanded to document-
ing events, art gallery panels and 
conversation documentation and 
archival, chamber of commerce 
meetings.  Film photography and 
production for fi lm shorts as well as 
full feature fi lms.  Today the com-
pany has been invited to seek long 
-term contracts for architectural 
documentation.  

 The owner is a certified 
MWBE.

The Beginnings
By Adjua Mantebea 

BB

“Never has there been a time when 
men have so desperately needed a 
projection of things as they ought to 
be.” – Ayn Rand

Adjua Mantebea
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Maya Angelou
1928-2014

Teacher, activist, artist and human being.  
A warrior for equality, tolerance and peace.

A bird doesn’t sing because it has an 
answer, it sings because it has a song. 

- I Know Why the Caged Bird Sings

“
”
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PURPOSE

The National Minority Business Council, Inc. (NMBC), a not-
for-profi t 501 (c)(3) corporation, was founded in December 
1972. The primary purpose of the organization is to enhance 
the success and profi tability of the small business community 
through the provision of high-quality services, programs, advo-
cacy and networking support. The secondary purpose is to act 
as an information clearinghouse for the women- minority- and 
veteran owned business enterprise (MWBE) community.

SERVICES

The NMBC is an umbrella organization that encompasses 
hundreds of small businesses located nationally and inter-
nationally. Given the various levels of managerial expertise 
among the membership, the NMBC strives to develop pro-
grams that are suited to the needs of the novice as well as the 
seasoned entrepreneur. Current services include: an Annual 
NMBC Vendor Directory, an Annual Corporate Purchasing Di-
rectory, Purchasing Exchanges, a Procurement Bulletin Serv-
ice, the International Trade Program, the Export Management 
Training Program, the Electronic Data Interchange (EDl) and 
Electronic Commerce (EC) Training Program, the Mentorship 
Management Training Program, and the NMBC Business Re-
port Newsletter and Cable Television Show. In addition, the 
NMBC sponsors networking gatherings to help members learn 
from each other and gain business leads.

GOVERNANCE

The NMBC is governed by an 11-member elected Board of 
Directors. To ensure that the NMBC’s governing policies are in 
line with the needs of the M/WBE community, only members 
are eligible for election to the Board of Directors. The offi cers 
of the Board are: Chairman, Vice Chairman, Secretary, Treas-
urer, President and CEO.

SUPPORT

The NMBC is a private sector initiative funded by membership 
dues and contributions from foundations and major corpora-
tions. The Annual Business Awards Luncheon is the NMBC’s 
principal fund-raising event. Each year NMBC supporters and 
friends gather to acknowledge the efforts of both large cor-
porations and small, minority and women-owned businesses. 
Corporations are acknowledged for their development of ef-
fective minority business development programs, while small, 
minority- and women-owned businesses are recognized for 
their sales productivity.

ACCOMPLISHMENTS

The NMBC’s ability to be effective is strengthened by its his-
tory of strong program initiatives, the active participation of its 
membership and its relentless pursuit of opportunities for its 
members. It has gained the respect and support of the corpo-
rate community by offering its members management exper-
tise and entrepreneurial opportunities they desperately need 
to develop viable businesses.

For more detailed information about NMBC initiatives, 
please call the NMBC at (347) 289-7620 or visit our Website: 
www.nmbc.org. 

NATIONAL MINORITY BUSINESS COUNCIL
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Diversity paints our world.

We value diversity in the workplace and in the marketplace. 

In building an increasingly diverse supplier pool, we are able 

to work toward our goal of offering priority suppliers real 

procurement opportunities as they arise.

BNY Mellon is pleased to announce on-line registration 

To register, visit www.bnymellon.com/suppliers 

select the Supplier Profile Form and follow the directions.

2009 Regional Corporation of the Year

NY-NJ Minority Supplier Development Council
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